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Periodical Newsletter issued by the
Ministry of Human Resources and Emiratisation

Work Permits: 10 Options to Meet Employer Needs

In response to the needs of employers, the Ministry of Human Resources and Emiratisation
issues 10 different types of work permits. Businesses can select the work permits that are

best suited to their needs and the needs of their employees, whether they are already in the
country or coming from overseas.

Allows companies to hire
employees residing in the UAE
to perform jobs that do not
exceed six months, after which
the employee resumes his or her
employment with their original
employer.

A two-year work permit that
enables companies to hire UAE and
GCC nationals.

A time-specific permit that allows
companies to hire employees
coming from overseas, to work on
a temporary or project basis for a
period of up to six months.

Atwo-year work permit that enables
companies to hire the children
and spouses of both residents and
Emirati women.

A permit that allows businesses to
train or hire Emirati or resident stu-
dents aged 15 or older for up to three
months, under strict regulations that
require additional guarantees on the
provision of a safe work environment.

Allows businesses to hire both resi-
dents and overseas workers on a part-
time basis. This work permit is open
to workers of skill job classification 1
or 2, allowing them to work for more
than one employer at the same time,
provided they have the Ministry’s au-
thorization. In order to enter into a
contract with the second employer,
the consent of the original employer
is not necessary. Subject to certain
criteria, the permit is valid for two
years.

A two-year work permit that
allows businesses to hire employees
already resident in the UAE once
their relationship with their prior
employer has ended.

A two-year work permit that
enables  businesses to  hire
employees coming from overseas,
based on set terms and conditions.

A two-year work permit allows
employers to hire minors aged 15-
18, under strict regulations that

require additional guarantees
on the provision of a safe work
environment.

This work permit allows businesses
to hire employees for a period not
exceeding one year (renewable)
with working hours that are less
than full time.

Open to government employees,
children of residents on their
parent’s visas, children and
spouses of Emirati women over
18 years of age.

Fees

Work permit fees differ
according to each type,
duration, skill level, and

classification of the business
hiring.

How to Issue Work Permits

The Ministry issues work
permits  through  four
channels: its website www.
mobhre.gov.ae, Tasheel Service
Centers, MOHRE Smart App
(Google Play & Apple Store),
and Tawseel mobile service
(www.taw-seel.ae).
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You can submit your suggestions, inquiries
and complaints through various channels
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