Bl A et Sl yla ¥

J13515—213,059

e P 3 . Pl
'l W =
AN . ST
Jé’ﬁ.ll@!ﬂu\:\t\\ - ‘3

NN LN
QUUVV

oty 4 pdidl 15k 35059 pe yuuad &y93 35

2 pall Gladal (e oS Jolalf Cildonie e (nalf

2 —an s 850 Lgalilly
Sl 2359 e Jpiant
S50 JSdy el 255 Huuad
e dafellods @y Sluw
ol adl e ji (g L autl
e Lol Lgdalas 3z Al
.«J:Lg_...d » {al_ja_v

)_\__AA:I ucl ol 4 tlaall ZL._“.JL)
S Ll (6598 JS 2 & 251
;..4__Ua p:v..\_zﬂ RS LG,A}_.A.U) Ao
(4d._|.g_m]» )_S|).< J}{A (R C_J).mlﬂ
NG —TR parwes]| )j‘).a jT

Ay g subems (301 Rl
SOl

= e u:\_.Am| é_jtlj PR =)
4 Jgul 2 dlalatl Zl__uja}” u:\_.am|
334 ma yulel Ladg Laslos| p:' L__’:“"

ol 4 a8 sue Ll 3 lealls
O gLVl eVl 2 | sladl
of dzmunll 3L a1 po—e ol Jaall
el i s Jalal] Bk
Jalatl Y‘&‘.J.E:u.u‘ Al 2 da 53)
(st 3-8 00 Gplo (e Ll
dcganll , & )5_}5}” Gl ISy
3, Sihg danstl Al su&ﬁ
L3Sy oy (| ol 3352 i
olcin s Joandl Abial e¥La

coaly L gl L aladl

M e Dyme Jl 2.
AoETw B .. Jaladt Oilbmiue

§ MAWtL (el AS 15

Sloadly oralidl 3, 8 agit
T e LYES S S
0Sew Laily Jaall (sl
ol L) A BIS Sl Ldlae
.ZtS)_A.'ZJ‘ ola Lgiany

A AT Sy @31 @ 130 13La
Syl AS 2 Lgiads

slaall Cals (Blail 350390 agdie
Bugux Jee ol Lgmin auey

Uls 2 48 uall eilileall 5y @w
U 2 40 pleall sl 2 4y
Sy pde doy i 2 all gleally

Al e sl T PO sLall

ALl A g1 e 3 oS
3ol Laays 120 2l 4 ed L3
Jeall mpual 3 s 89 rsle
saelcall dtlaatl of T il A tlaat

Al 2 Leays 60 g3l
A adgll Al Ll Lo
O Jusle JS e @iy ali 20 A
el 2 leally Ll 3lee

TA2A 4N 0B (o 13Le
otais elaill Al ) Al
Lol 2lg 3L0lSe A adsll oia
5,80y desaull 2 ¥
A€y ouly ) Jalall B3se o
Olsiia Jaig Jaadl Alol oYL~

coaly 1] asll Jalall
Lol dadydl o bus LS

W) 2 Lays 60 A2y gl danid

el A isg yual
e (6598 S

ol Al

- Jeatl

Leasd! g slalse @
degaall ;2 H9a¥l @

ouly Al Jaladl 3age 3000 3,800 @

Jeall Llol @

oaly M1 2ll Jalal gl U5 @

Jaladl 22y 5 Bl 5 LiSH aie T Jaadl pe gLz eVl 2 el Jolodl Jloial 2385 @
(e 38100 Gyl e e lead) Joladl alamin] Al 2 dazd) Jooll dde poudy el

oy A Jaladl 33ge 4300 3,806 @ daasdl Lilgi 51alSe @ deganll y2 592l @

oals A gl dalell plai> Ja5 @ Jeoll Lol @

a3l 1 5La1 G583 Y ol do i Jolall s pad sl i cpalill A oyl
el g paatl] i B el B y3 ] P il sl a3l culalliee

zi\.js,.«a.t!&ul.«é:! )

Jsare 38 LeS 2nils flie 392y Ul 2
2 yuall glesall allai 2_ 4,

Ondogally Bl 5)la ) 35059 i
Gl 2018 5538115 s |yl
eLal] ol elyysdl pudma 5152
alaziend 2y all Glaall &al}]
‘:l_fa.u alloc wlg Adleadl Ja a5

§ Cpalilh pLAS 9 Lo

e el A 585 e 5ylie 5o
ol adl ilee oilam=t tuag §ga>
ot Al 3aelwll Aleally
23,1591

Olaalt alad o AN EUD s &
§%).«4.U

$oLas ] o | alill aLs
el el ol el il
p:'.\_z:. 3T u_\_nm‘ 2(_.3._5};. el
s oY1 3 Ay 2y e lais
daslpally pleall Ladg Jalall e
g Jy—eall

Joc colaS adatiuf 4o
131 2 pialll Glaal| daud 313 pluwl
it el S poisn La

Aol daa sl ghaS
:olat) Wlen

4B gl) adl
Lot Lcal)
Bue bt Alaatly

800 60

W &5 [ emorre_uae [ @moHReUAE

W & E] emonre TawTeen

www.mohre.gov.ae

2018 - s



UNITED ARAB EMIRATES
MINISTRY OF HUMAN RESOURCES
& EMIRATISATION

oNN LN
QUUVV

Periodical Newsletter issued by the
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The new insurance scheme as a replacement of bank guarantees

As of October 15, the Ministry
of Human Resources and Emir-
atization (MoHRE), has started
enforcing the UAE Cabinet’s de-
cision to scrap bank guarantee
requirements for expatriate em-
ployees and replace it with a low-
cost insurance scheme.

What is the insurance scheme?

It is an insurance policy designed
to protect the rights and finan-
cial dues of all private sector and
domestic employees registered
with the Ministry.

Does this mean the bank
guarantee system is cancelled?

The new insurance policy re-
mains an option for the moment.
Employers now have the choice
to purchase an insurance poli-
cy, or present bank guarantees
worth AED 3,000, in line with the
existing rules and regulations.

Can employers have bank
guarantees refunded if they
opt for the new insurance
policy?

Bank guarantees will be refund-
ed in case of a surplus as per the
terms of the existing guarantees

Insurance policy
provides coverage
for private sector
employees against:

Domestic workers’
insurance policy
covers:

In case of a surplus, as per the
terms of the existing bank
guarantees scheme

scheme, or upon renewing work
permits for employees enrolled
in the existing bank guarantee
scheme, provided that the em-
ployer has not committed any
violation related to non-pay-
ment of salaries during the six
months prior to the renewal of
the expired permit.

What is the annual premium
of the new insurance policy for
workers?

Insurance policies for private
sector workers will cost AED 120
and are valid for two years. For
domestic workers, the cost of the
policy is AED 60 and is valid for
one year.

The total sum assured is up to
AED 20,000 for each insured
worker. The total sum assured
is the same for both domes-
tic workers, and for employees
of companies registered with
MoHRE.

What does this policy cover?

For private sector employees, the
policy covers end of service ben-
efits, unpaid wages, the cost of

the airfare to their home coun-

try, in addition to compensation
for work-related injuries, and the
cost of repatriating the body a
deceased worker. For domestic
workers who are hired through
Tadbeer, the policy covers the cost
of replacing a domestic worker in
instances where they are deemed
medically unfit, or due to the
worker’s unilateral termination of
the employment contract.

In addition, the policy provides
coverage against unpaid dues
owed to the domestic worker,
such as end of service benefits
and unpaid wages, airfare to their
home country, compensation for
work-related injuries, as well as
the cost of repatriating the body

a deceased worker.

If an employer is unable to pay
off workers’ financial dues, will
the insurance company cover
them?

Yes, the insurance company will
cover the dues. However, this
does not relieve the employer
of their responsibilities, and they
would still have to pay back all
dues paid by the insurance com-
pany to the worker.

AED 60 per year insurance policies

® Unpaid end of service benefits

® Unpaid wages

® The cost of the airfare to home country
©® Compensation for work-related injuries

What happens if | don’t repay
the insurance company?

The Ministry will suspend the em-
ployer’s file and freeze new work
permits. It will also require the
employer to provide AED3,000
bank guarantees upon the renew-
al of existing work permits.

How can employers acquire
the new insurance policies?

Insurance policies are issued im-
mediately upon receipt of fees
when applying for a work per-
mit at Tasheel, or through the
Tasheel e-service (for establish-
ments that complete their own
work permit applications). Insur-
ance policies for domestic work-
ers are issued upon receipt of fees
when applying for a work permit
through Tasheel or Tadbeer, the
service centers dedicated to do-
mestic workers employment.

What entity will issue the
insurance policies?

All' insurance documents will
be issues by an insurance pool,
which comprises a group of na-
tional insurance companies that
have been selected on the basis
of specific criteria.

Insurance policies
are issued

immediately when

© Repatriation of deceased employee’s body

filling work permit
applications

® The cost of replacing a domestic worker in instances where the worker is deemed medically unfit, or
due to the worker’s unilateral termination of the employment contract. (This applies only in cases of
domestic workers hired through Tadbeer) Unpaid wages

© Unpaid end of service benefits @ The cost of the airfare to home country

© Compensations for work-related injuries @ Repatriation of the deceased employee’s body

Bank guarantee refund

Upon renewing work permits for employees enrolled in the existing bank guarantees
scheme, provided that the employer has not committed any violation related to non-

payment of salaries during the six months prior to the renewal of the expired permit.
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